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@ ®S ABSTRACT

Today, maintaining effective employees is one of the most important factors in achiev-
ing the goals of any organization. As much as the judiciary can attract more qualified
personnel and if he maintains and uses it more effectively, he will be more successful
: in achieving his goals. The purpose of the research was to evaluate the strategic factors
Available Online: 20Jun2024  © affecting employee retention policies in government organizations. The research method
: is practical in terms of purpose and descriptive of correlation type according to the meth-
od of data collection. The statistical population of the research includes employees of the
judiciary in Tehran in 2023. Using Cochran's formula, 384 people were selected as a sam-
ple and 425 questionnaires were distributed and 415 questionnaires were collected. The
reliability of the questionnaire was measured by calculating Cronbach's alpha coefficient,
which was 0.810. Data were analyzed using structural equation modeling and Smart-PLS
software. The findings indicate that organizational commitment, job satisfaction, internal
learning ability, and job commitment have a significant effect on the administrative inno-
vation of the judicial branch organization. Finally, administrative innovation has an effect
on the retention of employees of the judicial branch.
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